


; ,'? . .. -- p 'L , 
The ~ b i d n a v & : -  An , h a w  Chnadidn. a rmgisterea, non-pro fit o&ani zat ion,  
Magazine publish?% by. t b # ~ - . :  - . 1111 donatio$o are t&-deYu&ibla. 
na'dian ~giab~z? ~ a j Z k i M i ~ ; ' ~ = .  2":. Print ing i s % y  Weller ~uBLL%hing: , _! , - 

t 

- The A A ~ ~  i s  by a k a r d  -of 
1982 bv 

4 .  - *- 
r- I,. < - - > 

L ' - . . 
. XSSl #0105,&61. . % \ , + : ~ h $  opiniq?n. ?rpra#sed in & i s  issue 

"a i l  ~ e g l ~ ~ ~ a ~ ~ n ' : & ~ ~ ~ . 4 ~ d ~ , ~  - + ;:hrm not n aril those of -the 
.A - ~ o r o n r o , c a n ~ ~ ~ + - - ~ h ' 4 & 0 r a h ~ ~  F> A- 1 s  . . . I  c o ~ l e s t i t r X X  ? 5 A*.;%- - \ 

- + ' . - . . -  <-: = +  TG- =*- . - .& . .? .;,- > *  - I* -5%. 

- - C  A . . ,  . - - - -  - ,r-.+-. r r  U,T *~LT---*-> - - z x q i h  
4.: - 2- 3, ; & ---- 

-' <I- ...-, . 



The media have  o f t e n  been c r i t i c i z e d  de famat ion  were  t h e  o r d e r  of t h e  day. The 
f o r  s e n s a t i o n a l i s m  and n e g a t i v i s m .  As A b i u m c l h ~ ~  r e p r e s e n t e d  an a l t e r n a t i v e .  J u s t  
p a r t  of tbLe media ,  The Anianarlian i s  no a s  t h e  media have a  s p e c i a l  r e s p o n s i b i l i t y  

excep t  i o n .  ( t h e o r e t i c a l l y )  t o  be f a i r  and o b j e c t i v e ,  

Our " s e n s a t i o n a l i s m "  ta!ces t h e  form The Anhnadircn f o r  t h e  s a k e  of c r e d i b i l i t y  
of p o t e n t i a l l y  e x p l o s i v e  A s i a n a d i a n  "gut  must do t h e  same. Double s t a n d a r d s  
h i s t o r y 1 ' .  P u b l i c i z i n g ,  even p ropagand iz ing  s h o u l d  n o t  b e  t o l e r a t e d .  I n  t h i s  re-  
t h e  h o r r o r s ,  i n j u s t i c e s  and s u f f e r i n g  of  ga rd ,  w r i t e r s  
t h e  p a s t  t o  a n  u n e n l i g h t e n e d  Canadian pu- 
bric i s  admi rab le  and m e r i t o r i o u s .  The v e n d e t t a s  b u t  
o f t e n  scanda lous  and p e r v e r s e  t r e a t m e n t  of 
Asian Canadians i n  t h e  l a s t  one  hundred 
y e a r s  (and t o  some e x t e n t  to-  
day) adds  p e r s p e c t i v e  t o  what i s  commonly 
a c c e p t e d  a s  Canadian H i s t o r y .  The danger ,  
however,  and \re s h o u l d  n o t  be  o h l i v i o u s  t o  
i t ,  is  i n  h e i n g  o v e r l y  p reoccup ied  w i t h  

p a s t  t raumas.  T h i s - w o u l d  he  u n h e a l t h y  and 
unproduc t ive .  Energy and t a l e n t  which 
could  b e  o t h e r w i s e  used t o  shape  f u t u r e  
h i s t o r y  a r e  expended i n  e x c a v a t i n g  f  
i n j u s t i c e s  and p r e s e n t i n g  o l d  a r g u  
new v a r i a t i o n s .  

s a lways  e a s i e r  t o  p u t  dotm r e a l  o r  

v e r  t o  r a c i s m ,  d i s c r i m i n a t i o n ,  p r e j u d i c e ,  c r a c y ,  c o n s e r v a t i s m ,  r e a c t i o n i s m )  b u t  much 
and s t e r e o t y p i n g  i n  one  form o r  a n o t h e r ,  more d i f f i c u l t  t o  o f f e r  s o l u t i o n s .  Sensa-  
and a s  such we have  p e r f e c t l y  good r e a s o n  

, 
t i . ona l i sm,  n e g a t i v i s m  and p e s s i n i s m  have  

t o  b e  p e s s i m i s t i c .  For  example ,  Robby S i u ,  o v e r s t a t e d  themsel.ves.  L!e a s  A s i a n a d i a n s  a r e  
i n  "The Ruhble B u r s t s "  p o s i t s  t h a t  though i n  a  un ique  p o s i t i o n  t o  g i v e  c o n s t r u c t i v e  
Chinese  Canadians  may be  h i g h l y  e d u c a t e d  c r i t i c i s m ,  c h a l l e n g e  e x i s t i n g  s t r u c t u r e s  and 
p r o f e s s i o n a l s ,  t h e y ' v e  u n i n e e n t i o n a l l y  deve lop  s t r a t e g i e s  t o  overcome t h e  problems w$ 
t r apped  themse lves  w i t h i n  s o c i a l l y  dead-end f a c e  i n  Canadian s o c i e t y .  I f  we a r e  i n g e n i o u s  
n i c h e s .  enough, w e ' l l  u s e  t h e  s t u m b l i n g  b l o c k s  f o r  

T h i s  magazine tras o r i g i n a l l y  con- s t e p p i n g  s t o n e s .  I f  n o t ,  ~ l e ' l l  remain i n  o u r  
ce ived  a s  a  r e s p o n s e  t o  t h e  mass media ,  m e n t a l  s t r a i t j a c k e t s ,  t h e o r i z i n g  abou t  o u r  

unhappy p a s t  and gloomy f u t u r e .  which gave l i t t l e  cove rage  t o  As ian  Canadian 
i s s u e s .  When i t  de igned  t o  do s o ,  miscon- Dann!! Lee 
c e p t i o n ,  i g n o r a n c e ,  unconsc ious  r a c i s m  and 

1) To f i n d  new d i g n i t y  and p r i d e  i n  b e i n g  
Asian i n  Canada. 

2)  To promote a n  u n d e r s t a n d i n g  between Asian 
Canadians and o t h e r  Canadians .  

3) To speak  o u t  a g a i n s t  t h o s e  c o n d i t i o n s ,  
i n d i v i d u a l s  and i n s t i t u t i o n s  p e r p e t u a t i n g  
r a c i s m  i n  Canada. 

' 4 )  To s t a n d  up a g a i n s t  t h e  d l s t o r t l o n s  o r  
o u r  h i s t o r y  i n  Canada, s t e r e o t y p e s ,  eco- 
nomic e x p l o i t a t i o n s ,  and t h e  g e n e r a l  
t endency  towards i n j u s t i c e  and i n e q u a l i t y  
p r a c t i s e d  on m i n o r i t y  groups .  

5) To p r o v i d e  a  forum f o r  As ian  Canadian 
w r i t e r s ,  a r t i s t s ,  m u s i c i a n s ,  e t c .  

6) To promote u n i t y  by b r i d g i n g  t h e  gap be- 
tween Asians  w i t h  r o o t s  i n  Canada and  
r e c e n t  immigrants .  
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the bubble bursts: 
THE COMING CRISES OF THE 

CHINESE CDMMUNITY 

I f  we p l a c e  t h e  Chinese  community 
w i t h i n  t h e  l a r g e r  changing s t r u c t u r e  and 
s c c  i t  a s  a  p a r t  of t h e  h i s t o r i c a l  pro- 
c e s s ,  i t  may n o t  be d i f f i c u l t  t o  f i n d  t h a t  
t h e  p o s i t i o n  of Chinese  i n  Canada is  ac- 
t u a l l y  on shaky ground. S e v e r a l  c r i s e s  
a r e  expec ted  t o  h i t  t h e  Chinese  community. 
These c r i s e s  a r e :  (1)  t h e  i n c a p a c i t y  of 
Chinese  t o  t r a n s l a t e  t h e i r  e d u c a t i o n  in-  
ves tment  i n t o  economic rewards;  (2)  t h e  
Chinese  a r e  g e t t i n g  o c c u p a t i o n s  where de- 

' 

motion,  l a y - o f f s ,  and /o r  bankrup tcy  a r e  
for thcoming;  and (3)  t h e  i n c a p a c i t y  of 
Chinese  t o  c o n v e r t  t h e i r  accumulated 
w e a l t h  i n t o  p o l i t i c a l  power. 

According t o  S t a t i s t i c s  Canada, Chi- 
n e s e  and Jews a r e  t h e  most educa ted  g roups  
i n  t h i s  coun t ry .  Ho- ever, f o r  some reason ,  
t h e  Chinese  never  g o t  t h e  economic rewards  
t h e  Jews d i d .  Rased on t h e  1971 Census of 
Canada s t a t i s t i c s ,  P e t e r  L i  (1979) argued 
t h a t  i f  we r a n k  e t h n i c  groups I n  t h i s  coun- 
t r y  by t h e i r  ave rage  income, t h e  Jews 
ranked f i r s t  and t h e  Chinese  1 8 t h  ( e a r n i n g  
an ave rage  income of $1,025 below t h e  na- 
t i o n a l  ave rage  which was $6,004 i n  1971) .  
The r a n k  of t h e  Ch inese  was j u s t  below 
t h a t  o f  t h e  Black,  and j u s t  above t h o s e  of 
t h e  West I n d i a n  and N a t i v e  Peop le .  

One may a rgue  t h a t  f a c t o r s  such a s  
f a m i l y  background , p r e s e n t  o c c u p a t i o n a l  
s t a t u s ,  age and y e a r s  of r e s i d e n c e  may 
c o n t r i b u t e  t o  such  income d i sc repancy .  
G o l d l u s t  and Richmond (1973) i n  a  s t u d y  on 
t h e  income o f  male household heads  i n  va- 
r i o u s  e t h n i c  g roups  i n  Toronto,  cha l l enged  
t h e  v a l i d i t y  of s u c h  an  argument.  They 
found t h a t  a f t e r  t a k i n g  i n t o  c o n s i d e r a t i o n  
a l l  t h e s e  f a c t o r s  as  w e l l  a s  e d u c a t i o n a l  
l e v e l s  t h a t  E n g l i s h  and Jewish  male i m m i -  
g r a n t s  s t i l l  ea rned  $3,800 more than  Asian 
and Black c o u n t e r p a r t s .  At t h a t  t ime,  
based on f a c t o r s  mentioned above such a s  
f a m i l y  background , t h e  Asian and Black 
immigrant men shou ld  have ea rned  $10,200, 
b u t  they  a c t u a l l y  ea rned  $7,300. 

*A modif ied e x c e r p t  from t h e  a r t i c l e  of 
t h e  same t i t l e  which appeared  i n  Uikka,  
v o l .  9 ,  no .1  (1982).  

A  more r e c e n t  s t u d y  on e d u c a t i o n a l  
l e v e l s  and incomes of Jews, "Major i ty  Cana- 
d ians"  and Chinese  i n  Metro Toronto (1978- 
79) showed t h a t  w h i l e  t h e i r  y e a r s  of edu- 
c a t i o n  were  1 4 ,  13.9  and 13 .9 ,  t h e i r  
ave rage  incomes pe r  y e a r  were $16,350, 
$15,200 and $14,000 r e s p e c t i v e l y .  

The above s t u d i e s  p o i n t  o u t  t h e  f a c t  
t h a t  t h e  Canadian economy f a i l e d  t o  reward.  
Chinese  f i n a n c i a l l y  i n  s p i t e  of t h e i r  in -  
ves tment  i n  e d u c a t i o n .  I n  o t h e r  words,  
u n l i k e  t h e  Jews and t h e  m a j o r i t y  of Cana- 
d i a n s ,  t h e  Chinese  were n o t  a b l e  t o  t r a n s -  
l a t e  t h e i r  e d u c a t i o n a l ,  i nves tmen t  i n t o  
economic rewards .  

As sugges ted  p r e v i o u s l y ,  t h e  educa- 
t i o n a l  l e v e l  o f  t h e  Chinese  con t inued  t o  
c l imb i n  t h e  1970s and e a r l y  1980s. Un- 
f o r t u n a t e l y ,  t h e  unemployment r a t e  is  a l s o  
c l imbing .  (As a  m a t t e r  of f a c t ,  t h e  num- 
b e r  of unemploygd s t e a d i l y  i n c r e a s e d  s i n c e  
1965) .  I n  December 1981, t h e  unemployment 
r a t e  r eached  8 .6% on t h e  n a t i o n a l  l e v e l  
and t h i s  f i g u r e  was on t h e  low s i d e  a s  i t  
d i d  n o t  i n c l u d e  t h e  "hidden unemployed". 

Rased on t h e  1976 census  d a t a ,  a  
s t u d y  done by t h e  Metro Toronto S o c i a l  
P lann ing  Counc i l  showed t h a t  Chinese  ( age  
1 5  and o v e r )  had an  unemployment r a t e  of 
8% compared w i t h  t h a t  o f  t h e  E n g l i s h ,  6%. 
Th i s  means t h a t  t h e  Chinese a r e  h a r d e r ' h i t  
d u r i n g  t h e  h i g h  unemployment s i t u a t i o n .  

I n  t h e  c o n t e x t  of economic h a r d s h i p ,  
t h e  s i t u a t i o n  of underemployment i s  
e q u a l l y  a l a rming .  Peop le  may be a b l e  t o  
f i n d  j o b s  b u t  t h e  k i n d s  of j o b s  found do 
n o t  u s u a l l y  r e q u i r e  t h e i r  e d u c a t i o n a l  qua- 
l i f i c a t i o n s .  I n  o t h e r  words,  some peop le  
a r e  o v e r q u a l i f i e d  f o r  t h e i r  j o b s .  The 
h i g h l y  educa ted  Chinese  f a l l  i n t o  t h i s  
c a t e g o r y  b u t  from t h e  s t u d y  by Boyd, &. 
d. (1981) ,  i t  a p p e a r s  t h a t  most Chinese  
a r e  underemployed. Th i s  is due t o  t h e  f a c t  
t h a t  most Chinese  i n  Canada a r e  immigrants .  
According t o  t h e  s t u d y ,  t h e  Canadian-born 
men r e c e i v e  more o c c u p a t i o n a l  s t a t u s  p e r  
u n i t  of e d u c a t i o n  t h a n  fo re ign-borns .  Th i s  
is  e s p e c i a l l y  t r u e  when t h e  e d u c a t i o n a l  
l e v e l  goes  beyond underg radua te  t r a i n i n g .  
The s t u d y  showed t h a t  f o r  fo re ign-born  men 
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with  gradua te  educa t ion ,  t h e r e  i s  a  dimi- 
nished a b i l i t y  t o  convert  e d u c a t i o n a l  a t -  
tainment i n t o  occupa t iona l  s t a t u s  compared 
t o  t h e i r  Canadian-born c o u n t e r p a r t s .  

Being underemployed, t h e  Chinese have t o  
bear  t h e  consequences a s s o c i a t e d  w i t h  i t ,  
such a s  u n d e r - u t i l i z a t i o n  of s k i l l s ,  under- 
payment, fewer f r i n g e  b e n e f i t s ,  poorer  work- 
ing  condi t ions ,  h igher  degree of a l i e n a t i o n ,  
lower chance of advancement, h igher  l i k e l i -  
hood of  demotion and d i s m i s s a l ,  l e s s  job 
s e c u r i t y ,  l e s s  power i n  decision-making, 
l e s s  p r e s t i g e  and many o t h e r  r e l a t e d  i s s u e s .  

The conclusion one can draw from t h e  
above d i scuss ion  is  t h a t  the  Chinese tend t o  
g e t  l e s s  b e n e f i t  from t h e i r  e d u c a t i o n a l  in-  
vestment than some o t h e r  e t h n i c  groups. 
This  is  being manifested i n  unemployment 
and underemployment of Chinese. To overcome 
t h i s  problem, t h e  Chinese tend t o  fo l low two 
rou tes :  (a )  heavy investment  i n  educa t ion  
i n  c e r t a i n  p r o f e s s i o n a l  f i e l d s  which a r e  
of high demand on t h e  job  market ,  and (b) 
e s t a b l i s h i n g  t h e i r  dwn smal l  bus iness  usual-  
l y  t a i l o r e d  f o r  Chinese c l i e n t e l e .  

Pending a  comprehensive survey ,  one 
may n o t e  t h a t ,  i n c r e a s i n g l y ,  many educated 
Chinese a r e  moving t o  p r o f e s s i o n a l  f i e l d s  
which a r e  perceived a s  of h igh  demand on t h e  
job market.  Engineering and computer 

, s c i e n c e  a r e  two r e l e v a n t  examples t h a t  a r e  
popular  among Chinese. However, t h e s e  two 
f i e l d s ,  though s t i l l  h igh ly  demanded by 
governments and c o r p o r a t i o n s ,  a r e  i n  t h e  
process  of d e - s k i l l i n g .  The d e - s k i l l i n g  
process  i s  l i k e l y  t o  reduce t h e  s t a t u s  
of eng ineers  and computer s c i e n t i s t s  t o  , 

semi-ski l led workers who can be t r a i n e d  i n  
a  mat te r  of months o r  weeks. As more Chi- 
nese head toward t h e s e  two f i e l d s ,  such 
d e - s k i l l i n g  w i l l  a f f e c t  t h e  Chinese commu- 
n i t y  more than  o t h e r s .  

As Harry Braverman q u i t e  convincingly 
a r t i c u l a t e d  i n  h i s  famous book, Labom and 
ManopoLy Cap& (1974), two processes  a r e  
now opera t ing  i n  eng ineer ing  which may un- 
dermine i t s  t r a d i t i o n a l  p r e s t i g i o u s  s t a t u s  
a s  a  p rofess ion :  (a )  t h e  fragmentat ion of 
t a s k s  w i t h i n  t h e  occupat ion and (b)   the^ 
i n t r u s i o n  of e l e c t r o n i c  d a t a  p rocess ing  
(edp) i n t o  t h e  eng ineer ing  occupat ion.  

I n c r e a s i n g l y ,  eng ineer ing  p r o j e c t s ,  
whether l a r g e  o r  smal l ,  a r e  broken down 
i n t o  segments of  t e c h n i c a l  s p e c i a l i t i e s  and 
design work. Engineers  a r e  h i r e d  and a l l o -  
ca ted  by a  management team t o  do c e r t a i n  
segments of eng ineer ing  a'ccording t o  t h e i r  
t r a i n e d  s p e c i a l i t i e s .  The managment team 
provides t h e  framework, ground r u l e s  of 
o p e r a t i o n  and (sometimes) f i n a n c i a l  bud- 
g e t s  f o r  t h e s e  eng ineers .  The engineers  
merely fo l low t h e  r o u t i n e  of designing.  
The t r a d i t i o n a l  f u n c t i o n  of eng ineers  of 
designing a  whole p r o j e c t  is  l o s t  and they 
a r e  g radua l ly  subordinated under t h e  
grand concept ion of t h e  management team. 
To a  g r e a t  e x t e n t ,  t h i s  phenomenon i s  
a l ready  q u i t e  common i n  b i g  corpora t ions .  

With t h e  invent ion  of  t h e  e l e c t r o n i c  
d a t a  p rocess ing  ins t ruments ,  human e n g i n e e r s  
may soon be  redundant .  Some of the  g r a p h i c  
des ign  of eng ineers  can now be t r a n s l a t e d  
i n t o  numerical  forms which a r e  being pro- 
cessed i n  computers. By processing des igns  
wi th  t h e  h e l p  of s t o r e d  d a t a  ( c a l c u l a t i o n  
formulae , s tandard  information and so  
o n ) ,  computers a r e  now tak ing  over  sqme 
of t h e  des ign ing  f u n c t i o n  of eng ineers .  In- 
s t e a d ,  eng ineers  i n  t h e  form of compu- 
t e r s  may become more popular .  J u s t  
a s  we have "machine t e l l e r s "  i n  banks which 
may u l t i m a t e l y  d i s p l a c e  human t e l l e r s ,  
eng ineers  may s u f f e r  a  s i m i l a r  f a t e .  

I n  f u t u r e ,  a s  more engineer ing  d a t a  
a r e  fed  i n t o  computer systems,  t h e  manage- 

' ment may t a k e  c o n t r o l  of conceptual  and 
des ign  knowledge, and h i r e  machine opera- 
t o r s  and d a t a  e n t r y  c l e r k s  t o  do t h e  en- 
g i n e e r ' s  t r a d i t i o n a l  work. These "new en- 
g ineers"  a r e  e a s i e r  and cheaper t o  t r a i n  and 
e a s i e r  t o  r e p l a c e  than  t h e  presen t  m i v e r -  
s i t y - t r a i n e d  engineers .  

What is  happening i n  eng ineer ing  is  
a l s o  found i n  t h e  f i e l d  of computer s c i e n c e .  
Like t r a d i t i o n a l  eng ineers  who des ign  com- 
prehensive systems t o  p rocess  d a t a ,  t h e  
systems a n a l y s t ' s  t a s k s  w i l l  a l s o  be frag-  
mented and d e - s k i l l e d  i n  a  s i m i l a r  manner 
a s  d i scussed  above. At p r e s e n t ,  t h e r e  a r e  
s i g n s  which show t h a t  d e - s k i l l i n g  is  going 
through t h e  p r o f e s s i o n  of computer program- 
ming. 

Under t h e  i n s t r u c t i o n  of systems ana- 
l y s t s ,  t h e  programmers would t r a n s l a t e  t h e  
system of d a t a  p rocess ing  i n t o  a  s e t  of in- 
s t r u c t i o n s  f o r  t h e  computer. These i n s t r u c -  
t i o n s  a r e  i n c r e a s i n g l y  pred iges ted  and can 
t h e r e f o r e  be  mechanically fed  i n t o  t h e  sy- 
stem. Through advancements i n  d a t a  proces- 
s i n g ,  t h e  programmers' job may become f r a g -  
mented and d e - s k i l l e d .  They could a l s o  be 
t r a i n e d  i n  a  much s h o r t e r  per iod which 
means, i n  s t r a t e g i c  terms,  they can be 
e a s i l y  rep laced .  I n  f u t u r e ,  i t  i s  t h e r e f o r e  
l i k e l y  t h a t  some of t h e s e  programmers' t a s k s  
w i l l  be subcont rac ted  t o  o t h e r  f i rms  o r  end 
up i n c r e a s i n g l y  performed by temporary workers  
























































